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A Place to Grow and Thrive
We are a community of learners and thinkers who strive for Excellence.
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SCHOOL INFORMATION

Principal: Joanna Stanford
Assigant Principat Lina Stephens
Assistant Principal Jade Seddon
Assstant Principal Ben Kelso

40 Lennon Parkway, Derrimut 3030
PO Box 121 Deer Park 3023

T: 8361 1000

F: 8361 1099
E:derrimut.ps@edumail.vic.gov.au
W: www.derrimutps.vic.gov.au

Office Hours:
Mondayc Friday 8:30ang 4:00pm

MESSAGE FROM THE PRINCIPAL
Joanna Stanford

Welcome to Derrimut Primary School
| am fonoured and feel very privileged to be the Principal of Derrimut
Primary School. | enjoy partnering and collaborating with our students, =
staff and parents/guardians to make our school the best school it can be.
My commitment to our community is to lead tlsehool with enthusiasm
and passion to enable us to reach our goals.
We will continue to develop and enhance a school that:
Focuses on the development of the whole child
Has a strong culture of respect and school pride
Strives for excellence to achieve thighest academic standards
Reflects the values of its community
Ensures every child achieves their learning goals to be the very best versions of themselves
Involves the community in learning so our school is an important aspect of the Derrimut
community
1 Develops true partnerships that value each child
| have an open door policynd urge all parents to take thepportunity to discuss aspects of the
school oranissue with me so that we can move forward together.
We truly have a fantastic school with a gaptive and involved parent community, diedted and
highly skilledstaff, excellent resources and learning environments and the most fantastic students to
work with.

=A =4 =4 -4 4 -4

Joanna Stanford
Principal


mailto:derrimut.ps@edumail.vic.gov.au
http://www.derrimutps.vic.gov.au/

MESSAGE FROM THE SCHOOL COUNCIL

The School Council is areeled body of st and parents that oversee thgolicy and financial
decisions for the school. The deyday running of the school is left to the experts, the Principal and
staff.

Elections are held for School CounciFebruaryMarch each yearEachyear the School @incil will
elect parents and teachers for a twear period with half the School @incil being replaced each
year.

School Council meetings are open to the whole school community and visittigjuestions are
welcome. Meeting times aradvertised well in advance in the school newsletter. If you would like
an item placed on the agenda this can be done by contacting the Executive Officer (the Principal) «
the School Guncil president The names of the members of School Council are gidi in the
Newsletter during Term 1.

We hope that families joining the schoaill soon feel part of this community. If you have time,
there are many ways that you can help either through the School Council or in the classroom.
Finally,we wish you mag happy and rewarding years as members of this school community.

Derrimut PSSchool Council

) ._‘l P
Vhoagms ¥

1" “/ .ﬂl

L] L ,
__I«. 1
. ‘ 9 /< B
‘v . 4 =3
s aa f :
6 !

» 1 e
! 4 l LA

“a b

\/




SCHOOL PROFILE

Our Vision: A Place to Grow and Thrive
Our Values: Excellence Responsibility Respect
Our Mission: We are a community of learners and thinkers who strive for excellence

Derrimut Primary School has extremely talented and professional staff, who work closely together tc
ensure theeducational and wellbeing needs of all students are met. The development of aeatore s
of values ofRespectExcellence and Responsibilitand a whole school approach to cognitive and
emotional engagement has led to @nsistent and supportive environment in which students
flourish. Underpinning programs at Derrimut Primary School & bielief and commitment to the
A0K22t d @Xa&ABYyYi2 INRPG YR UKNADSDE

Learners from the Derrimut Community graduate as critical, creative and reflective inquiliesy.

work collaboratively and independently as problem solvers, whoreate andevaluate learning

goals. Learners demonstrate curiosity and active citizenship, through personalised pathways, to leac
local and global change, making a difference in their lives and the lives of their community.

Our common goal is developing understargliand transferability in every subject and developing
keyhabits of mind (dispositions) that signify a mature anfietive adult.

We aim ta
Improve student learning outcomes in Reading and Writing
1 Develop and embed, and evaluate a guaranteed and viaiteéculum in Reading and Writing
underpinned by the Victorian Curriculum and supported by an agreed instructional model.
1 Build staff, leadership, PLC capacity in data literacy in order to differentiate and measure
impact on teaching and learning in Reaglamnd Writing.
1 Build staff and leadership capacity to embed HITS instructional practice across the school.
Improve student learning in Numeracy
1 Develop and embed a guaranteed and viable curriculum in Numeracy underpinned by the
Victorian Curriculum and spprted by an agreed instructional model.
1 Build teacher capacity in data literacy in order to differentiate teaching and learning in
Numeracy.
1 Build staff and student capacity in making learning highly visible, explicit and purposeful using
researchbased evidence informed teaching practices in Numeracy.
Develop aspirational learning culture of high level engagement and achievement
1 Develop teacher capacity to develop and embed Student Voice and agency in Learning.
1 Embed a consistent approach to School Wrissitive Behaviours underpinned by the vision
of Derrimut Primary School.
1 Develop and embed leadership skills of all students to set high expectations of themselve:
and a strong sense of school and community pride

Environment

Derrimut Primary School commeed operations in 2010 and is part of the Public, Private
Partnerships (PPP) prograr@errimut PS is a government school opened to serve the educational
needs of thegrowing suburb of Derrimut. The backgrounds of students reflect a cultural and socio
ecanomic diversity including a number of children from ABnglish speaking background4.
opened with 130 students in 2010 and has a current enrolment of 760 students with an expectation
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to remain at around 800 students for the next few years, before isgttht approximately 470 within
the next 10 years.

The school prides itself on the excellent facilities which link learning with environment, and values
diversity and sustainabilityChildren learn collaboratively in communities made up eérYlevel
homegroups. The main building is centred around the resource centre, where children have acces
to state of the art research and literary facilities. A design space cfateair Kitchen GarderVisual

and Performmg Art programs Leaning sp@&es and opportunities are not confined to indoors but
extend out to a full sized oval and our own wetland area and native gardens.

The school has a full sized indoor basketball court, two outdoor coumtigltiple adventure
playgroundsand an excitingplay area for children. Most of which has extensive shade structures in
place. The playpod allows students to creatively and collaboratively explore and build using loos
parts that are updated regularlyThe YMCA is a valued partner of Derrimut Primaho8icand runs

a long day care centre and before and after school centre in an adjacent community hub.

The facilities are being developed to ensure students have the opportunities and learning spaces t
lead their learning, be independent, have choice dalle risks. In 2017, a sensory garden was
constructed as an additional space for children to learn and play.

The school is organised into Year level Communities with teachers and students assigned to a hor
group and with teachers forming Learning Comiityiteams for each Year levddepending on the
A0dzRSY01Qa AYIldZANE 62N X 20KSNJ fSFNYAYy3 | ROAA:

The Victorian Curriculum and department assessment and reporting procedures have beer
incorporated into DeNA Ydzi t NAYF NE { OK2 2 f Sudent OczdsAvalwal drY
Derrimut and is reflected in student led goal setting, conferences and participation is in decisior
making activities for the school and the community. Curriculum Support programsatepér
Physical Education, The Ag¥isual and PerformingitchenGarden and Languagesvianadarin.

All children are supported at their point of need. Learning intervention is seen as part of the whole
classroom experience rather than withdrawdProgams to extend and enrich students are also
offered throughout the school through gosonalised inquiry researcBerrimut Primary School
provides the school community with an educational facility that is unique in its innovative programs
delivered by dediated staff, enjoyed by enthusiastic students and supported by families in striving
for excellence in learning and achievement beyond the school gates.



Daily Timetable

Learningoegins promptly each day at 9:00am and finishes at 3:15pm.eBtacheed tobe at school
by 8:50am and should be picked up or walk home by 3:30pm. Parents, please help your children t

establish the habit of punctuality.

8:45am Arrive at school

8:50am Students enter school to prepare for start of the day
9:00am- 11:00am Learningime

11:00am- 11:30am RecesqOutside Play)

11:30am- 1:30pm Learningime

1:30pm- 1:45om Luncheaten in the communities

1:45m - 2:15pm Lunch breaKOutside Play)

2:15pm- 3:15m Learningime - Students are dismissed at B5pm

Monday 04-11-19

RE ADIN@ Analysing language
! features in poetry

LEARNING INTENTION: Successful readers
| understand the powerful ways authors use

10.00-13.000m | Writing language in poetry.
IEEEEETEES  SUCCESS CRITERIA
1300230 | e - | can identify the language feature author uses to

evoke an emotion

- | can explain why the author has used the
language feature

_ - | can notice the power of words

141515.15m  Welibeing - | can continue to develop a love for poetry

VOICE
LEVELS

SILENCE

1

2

PARTNER TALK

3

GROUP TALX

OUTDOOR




2021 Term Dates

TERM 1

Wednesday 2if January 2021 is a teacher preparation day and there is no schoc
for students.

Thursday 28 January 2021 YearclYear 6 Start School

Friday 2% January 2021 Foundation Start School

Thursdaylst April 2021 Last day of Term Students finish at 2:15pm

TERM 2

Monday 1% April 2021 Students resume
Friday 2m June 2021 Last day of Term Qtudents finish at 2:15pm

TERM 3

Monday 12 July 2021 Students resume
Friday 11 September 201 Last day of Term-3Btudents finish at 2:15pm

TERM 4

Monday 4n October 2021 Students resume
Friday 1/ December 2021 Last day of TermS3tudents finish at 1:00pm

Please note that 2021 curriculum days are to be advised.
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STUDENT WELLBEING AND ENGAGEMENT

Statement of Values

Derrimut Primary Schoakcognises the importance of the partnership between schools and families to
support student learning, engagement and wellbeing. We share a commitment to, and a responsibility for
ensuiing inclusive, safe and orderly environments for children and young people.

This Statement of Values sets out daghavioural expectationf all members in this school community,
including the principal, all school staff, parents, students and visitors.

Respect will be shown for colleagues and members of the school community by:

treating everyone in a considerate, fair and courteous manner

maintaining confidentiality and treating private information properly

recognising the achievements of others an@dshg teamsuccess

listening and encouraging everyone to explain ideas and actions

ensuring that everyone has the rigtwtols to do their work

collaborating and engaging constructively with each other working towards a common goal.
Discrimination, sexual ad other forms of harassment, bullying, violence, aggression and threatening
behaviour are unacceptable and will not be tolerated in this school.

I I v > >

Our Statement of Valuescknowledges that parents and school staff are strongly motivated to do their
best forevery child. Everyone has the right to differing opinions and views and to raise concerns, as lon
as we do this respectfully as a community working together.

Responsibilities
As principals and school leaders, we will

A Work collaboratively to creata school environment where respectful and safe conduct is expected of
everyone.
A Behave in a manner consistent with the standards of our professiomaeet core responsibilities to
provide inclusive, safe and orderly environments.
A Plan, implement and motadr arrangements to ensure the care, safety, security and general wellbeing
of all students in attendance at the school is protected.
Identify and support students who are or may be at risk.
Do our best to ensure every child achieves their personal arditegapotential.
22N] 6AGK LI NBydGa G2 dzyRSNARGFIYR GKSANJ OKAf R
environment accordingly.
A Respond appropriately when inclusive, safe or orderly behaviour is not demonstrated and implemen
appropriate interventims and disciplinary measures when required.
al1S 1y2sy G2 LINByta GKS aokKz22fQa O2YYdzyA Ol i
Ask any person who is acting in an offensive or disorderly way to leave the school grounds.
s teachers and all neteaching staff, wewill:

> > >

> > >

Model positive behaviour to students consistent with the standards of our profession.

Proactively engage with parents about student outcomes.

Work with parents to understand the needs of each student and, where necessary, adapt the learnint
environment accordingly.

Work collaborativelywith parents to improvelearning and wellbeing outcomes for students with
additional needs.

> > >

=
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A Communicate with the principal and school leaders in the event we anticipate or face any tension o
challengindgoehavioursrom parents.

A Treat all members of the school community with respect.

As parents, we will:

A Model positivebehaviourto our child.

A Ensure our child attends school on time, every day the school is open for instruction.

Ac¢lr1S Fy AydSNDBaandlkesfning.dzZNJ OKAf RQa &a0K22f¢

A Work with the school to achieve the best outcomes for our child.

A Communicate constructively with the school and use expected processes and protocols when raisir
concerns.

A Support school staff to maintain a safe learning environment fostadents.

AcCcz2ftt2g GKS a0OK22fQa O2YLJX FAyda LINROSaasSa AT

A Treat all school leaders, staff, students, and other members of the school community with respect.

As students, we will:

A Model positive behaviour to other students.

A Comply withand model school values.

A Behave in a safe and responsible manner.

A Respect ourselves, other members of the school community and the school environment.
As community members, we will:

A Model positive behaviour to the school community.

A Treat other membersfathe school community with respect.
A Support school staff to maintain a safe and orderly learning environment for all students.
AlTGATEAEAS GKS ao0OKz22ftQa 02YYdzyAOlFGA2ya LRtAde G2

The Department of Education and Training will:

A Provide support and advice to principals to equip them to manage and respond to challenging
behaviour of students, parents and staff.

A Provide practical guidance and resources to support schools to manage and respond to challengir
behaviourof students, parets and staff.

A Provide practical guidance and resources to support schools respond to and prevent bullying an
promote cybersafety and wellbeing.

A Provide access to evidence based resources and strategies to increase student safety, wellbeing a
engagement

A Provide schools with practical and legal support as required.

A Provide parents with practical guidance and resources to resolve conflicts with the school.

Consequences For Failing To Uphold The Statement Of Values
Unreasonable Behaviours

Behaviours thatre considered inappropriate on and adjacent to school grounds or in relation to school
business and that do not uphold the principles of this Statement of Values include when a person:

is rude, aggressive or harasses others

sends rude, confronting or teatening letters, emails or text messages

is manipulative or threatening

speaks in an aggressive tone, either in person or over the telephone

makes sexist, racist or derogatory comments

inappropriately uses social media as a forum to raise concerns/makelamts against the school

is physically intimidating, e.g. standing very close.

At no time should a parent or carer approach another student, and use threatening and or abusive
behaviours. We follow the Child Safe Standards and we do not tolerate amgnfof child abuse.

PP BB PP
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School Wide Positive Behaviour Support

Framework

Derrimut Primary School has embedded the School Wide Positive

Behaviour Support framework (SWPBS). SWPBS assists schools to

improve social, emotional, behavioural and academic outcomes

for children and young people. The key attribute of SWPBS are

that staff and students use a common language to discuss

behaviour. At Derrimut Primary School, we teach appropriate

behaviour much like academic learning through a clearly defined

set of expectedbehaviours. SWPBS is a mtiktred system of

support, therefore students with atisk behaviour or students with higtisk behaviour are provided with
additional primary and secondary prevention strategies. This ensures that all students at our sal@ol ha
the strategies they need to be successful.

The SWPBS approach ensures we create a safe and supportive learning environment for all students.
use positive feedback to encourage expected behaviours and endeavour to teach and redirect studen
who show unexpected behaviours. We recognise that learning social skills and socially acceptab
behaviours is a process, which everybody moves through at a

different pace. Learning appropriate social skills is seen in the

same light as the teaching of ReadiMgriting and Numeracy.

Some students need more assistance in some areas and less in

others.

At Derrimut Primary School, we have a consistent and positive

approach to behaviour that will foster school climate where

personal responsibility and seadisciplne are developedAll

school values will be discussed and taught through authentic

experiences, to ensure all students can understand and

demonstrate our expected behavious.

The following table shows our whole school behaviour Matrix outlinimgetkpected positive behavious to
be shown within the school.
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